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The Designated Safeguarding Lead (DSL) for Park House School is Mrs G Simper, Principal

National contact numbers for staff with concerns

Although the staff at Park House School should follow the procedures set out in this policy if they have a safeguarding concern about a child attending the school, there may be times, for example at the weekend or during the school holidays, or circumstances in which they feel that they are not able to do this.

If a member of staff believes a child is in immediate danger they should phone the police on 999

In order to ensure that staff are in a position to act on concerns during these times, the following contact numbers are available to them:
The NSPCC Helpline

We will listen to your concerns, offer advice and support and can take action on your behalf if a child is in danger.

You don’t have to tell us who you are if you don’t want to, or you can ask us not to share your name or contact with the police or social services.

All communications will be recorded and we keep records for 15 years.

0808 800 5000
help@nspcc.org.uk  
The NSPCC Advice and Support Line

If you're worried about a child, or you work with children and need advice or information, call our helpline on 
0800 800 5000
Monday to Friday 8am – 10pm

Weekends 9am – 6pm
The NSPCC Whistleblowing Advice Line
For anyone concerned about how workplace child protection issues are being handled:

0800 028 0285

08.00 – 20.00 Monday to Friday

Statement of Intent

The welfare and safety of the child is paramount.  This is particularly important for the children attending Park House School, all of whom have a high level of Special Educational Needs, an EHCP, a primary diagnosis of Autistic Spectrum Disorder and who may also have secondary diagnoses.   These make them very vulnerable for a variety of reasons linked to their social and communication disorders.  Those children who are non-verbal are potentially most at risk of child abuse.
All children have the right to: 

· Be valued as unique individuals
· Be treated with dignity and respect

· Be protected from harm or abuse including physical abuse, sexual abuse, physical punishment, neglect, bullying of all kinds, malicious teasing or taunting.

It is the school’s duty to consider, at all times the best interests of the child and to take appropriate action to enable all children to have the best outcomes.  All staff at Park House School are committed to upholding and maintaining this policy.  In all issues of Safeguarding the responsibility of every member of staff is exclusively towards the child.

Safeguarding and promoting the welfare of children is defined as:

· Protecting children from maltreatment;

· Preventing impairment of children’s health or development;

· Ensuring that children grow up in circumstances consistent with the provision of safe and effective care; and

· Taking action to enable all children to have the best outcomes.
                                                                                                      (KCSIE 2020 Part 1 para 4)

Children includes everyone under the age of 18
                                                                                                                    (KCSIE 2020 Part 1 para 45)
This policy takes regard of the following guidance from the DfE:


• Keeping Children Safe in Education (September 2020) (KCSIE) 
• KCSIE also refers to the non-statutory advice for practitioners: What to do if you’re worried a child is 

         being abused (March 2015) 

• Working Together to Safeguard Children (March 2015, as amended in 2017 and 2018 (WT))
• WT refers to the non-statutory advice: Information sharing (March 2015) 

• Prevent Duty Guidance: for England and Wales (July 2015) (Prevent). Prevent is supplemented by non-

         statutory advice and a briefing note: 

• The Prevent duty: Departmental advice for schools and childminders (June 2015) 

• The use of social media for on-line radicalisation (July 2015) 
N.B.  
Although concerns relating to Safeguarding should be reported to the DSL, in an emergency, anyone can make a referral directly to Children’s Services.  For concerns about a child, a referral should be made to Peterborough Children’s Services (01733 864180) or Peterborough’s Local Safeguarding Partnership (01733 863744)


For an allegation made against a member of staff or other adult a referral should be made to the Peterborough Local Authority Designated Officer (LADO) on 01733 864038

The Designated Safeguarding Lead – Role and Responsibilities
For the academic year 2020 – 2021, the Principal will act as the Designated Safeguarding Lead (DSL). 

In the absence of the DSL these responsibilities pass to the named Deputy Safeguarding Lead.
The Principal and Deputy Safeguarding Lead will ensure that:
· all members of staff know their safeguarding responsibilities towards the children in their care
· There are both formal and informal opportunities and arrangements for listening to children and providing early help within the school itself – e.g. each child has an allocated Learning Mentor and a timetabled tutorial time.  They also have access to their Learning Mentor outside of this specific time if they wish to discuss any matter that is worrying them 
· children receive the right help at the right time to address risks and prevent issues escalating.

· appropriate action is taken, based on each LSCB criteria for referral threshold. 

· Where the thresholds for referral to Children’s Services are not met, but the concern raised indicates that additional support from the school and .or other agencies is required, the DSL will initiate appropriate levels of support such as Early Help or Team around the Family approaches 

· appropriate, relevant information is shared quickly and at an appropriate level. 

· there is a clear and robust procedure for reporting and recording any safeguarding concerns
· clear records, stored securely, are kept of any concerns raised by staff and cases of possible/potential child abuse reported to the local authority along with any contemporaneous notes.

· where a child is subject to any level of child protection involving outside agencies, the school co-operates fully, openly and honestly within all multi agency arenas as per best practice outlined in Working Together to Safeguard Children (2015)

· all members of staff receive annual update training on Safeguarding
· all members of staff receive regular training in supporting children to be safe online.

· all members of staff are given and sign to say that they have read, copies of Part 1 and Appendix A of Keeping Children Safe in Education (2020)
· all members of staff know what constitutes abuse and how to proceed should a disclosure be made to them or they suspect a child may be experiencing abuse.

· all members of staff receive training on specific aspects of Safeguarding that are appropriate to the children in their care
· The school’s Safeguarding Policy and Procedures are in line with Local Safeguarding Partnership (Peterborough) policies and expectations.
· the school’s Safeguarding procedures are in line with locally-agreed inter-agency procedures.
· All staff, are inducted in the School’s Safeguarding Policy and Procedures, Code of Conduct, Acceptable Use of IT Policy, Use of Personal Phones and other Digital Media Policy, Whistleblowing Policy and Behaviour Policy 

· All other duties as set out in the Keeping Children Safe in Education 2020 (KCSIE) Annex B are completed.
Staff Training

All staff must read at least Part One of KCSIE 2020.  Each time Part One of KCSIE is updated by the DfE, all staff will be given a hard copy of this section of this section of the document along with the updated Annex A (see below – para 3) and then be required, within a reasonable time frame, to sign to say that they have received, read and understood the contents of Part One and know what to do if they have a safeguarding concern about a child at the school. 
This is particularly important when new duties are introduced, as with the introduction of Prevent in July 2015, the recognition of additional types of abuse, in September 2016, and their responsibilities in terms of Upskirting and Serious Crime in 2019. Schools should take steps to ensure that staff understand key information. This could be of particular relevance to staff who cannot read English, or at all.  
From September 2016, in addition to Part One of KCSIE, school leaders and staff who work directly with children must read Annex A of subsequently revised versions of KCSIE. This applies to both incoming and existing staff as at September 2016. 
The DSL must receive updated child protection training at least every two years. This will include local inter-agency working protocols and training in the LSCB’s approach to Prevent duties.  
Additional Designated Safeguarding staff should be trained to the same level as the DSL.  
All staff must be trained in child protection regularly, in line with advice from the LSCB. Prevent  awareness training will be part of this. Staff training should include on-line safety. 
All staff will receive appropriate expert training in keeping children safe online, either from within school or by appropriately qualified trainers from outside of the school’s staffing compliment.
The two-yearly training for DSLs and regular formal training for staff should be supplemented with informal updates, for example, e-bulletins and staff meetings. These should be as required but at least annually.  
Induction Training
i) The school’s child protection policy, including information about the identity and role of the DSL(s); 

ii) The staff code of conduct/behaviour policy, including the whistleblowing procedure and the acceptable use of technologies policy, staff/pupil relationships and communications including use of social media
iii) Online safety policy

iv) A copy of Part 1 and Annex A of the most recent version of KCSIE 
v) Pupil Behaviour policy

Copies of the above documents will be provided to all ‘staff’ during induction. The school will take a risk-based approach to the level of information that is provided to temporary staff and volunteers. 

Categorising Child Abuse
· Child abuse is categorised under 4 headings:
· physical abuse, 
· sexual abuse, 
· emotional abuse 
· neglect 


             either singly or in any combination of the above areas. (Please see Appendix 1 for more details.)
· Very specific forms of child abuse may require very specific responses.  These include:

· Children Missing from Education (CME) 
· Radicalisation 
· domestic abuse (DA), 
· Child Sexual Exploitation (CSE), 
· Female Genital Mutilation (FGM), 
· Honour-Based Violence -so called (HBV), 
· Forced marriage, 
· Upskirting
· Serious violence

· Criminal exploitation of children: County Lines (CL)

The schools DSL will take the appropriate action once informed of staff concerns or suspicions regarding any of these specific forms of abuse.  Detailed descriptions of each of these forms of child abuse can be found in Annex A of KCSIE 2019 provided to all staff who have signed to say that they have read and understood this.
· Child abuse can occur anywhere, to any child and under virtually any circumstances.
· Abuse can take place wholly online or online contact may be used to facilitate offline abuse.
· A child may also abuse another child or other children, sexually, physically and/or emotionally
· Child abuse is characterised by: -
· the nature of the relationship between the abused child and the person(s) perpetrating the abuse.

· the degree of planning undertaken by the perpetrator(s).

· the level of coercion or intimidation (emotional or physical) involved 
· and/or the level of criminal activity involved.

· the frequency, nature and severity of the incident(s).
Childline

If a child wants help, advice and support they should contact Childline:

0800 1111

www.childline.org.uk

   What you should do if you suspect a child is subject to child abuse or a child makes a disclosure of 
   child abuse to you.

· If a disclosure is made; -

· Listen carefully and note what is being said to you as accurately as possible.

· Ask the minimum number of questions required to allow you to clarify the information.

· Do not ask leading questions.

· Stop asking questions as soon as the adult or child has made the disclosure.

· Tell the child or adult who has made the disclosure about what you are going to do next.  Tell him/her about the people whom you will be sharing the information with.


· Ask the person what (s)he would like to happen.  Ask him/her if (s)he needs any help (in an extreme situation you may have to evaluate how to protect a child from further abuse at that point in time).  Reassure the person involved that (s)he has done the right thing in making the disclosure.

· Remain with the child or arrange for another trusted adult to stay with them if this is necessary/wanted.
· Complete the ‘Recording Form for Safeguarding Concerns’ front sheet and if appropriate the Body Map sheet, both available from the main printer, immediately.
· Share the information immediately with the Designated Safeguarding Lead or in his absence the Deputy Safeguarding Lead, who will then take responsibility for any further action required.
· Write down a full record of all of the information that you have been given, include details of those that you have shared the information with.

· Hand this to the Designated Safeguarding Lead as soon as possible that day.  Staff must not leave the premises at the end of the day without completing this first.
· Check the next day and then if no immediate action has been taken and fed back to you, 3 days afterwards with the DSL as to what action has been taken. 

· If abuse is suspected or there is clear evidence that a child has been abused by another member of staff, staff should:

· Share their concerns verbally with the Designated Safeguarding Lead.
· Write down their concerns and a record of the conversation had with the Safeguarding Officer immediately after the verbal discussion

· Check the next day and then if no immediate action has been taken and fed back to you, 3 days afterwards with the DSL as to what action has been taken. 

· If the Designated Safeguarding Lead/Principal is suspected of actual or potential abuse of a child the member of staff should immediately contact the proprietor, Mrs Jane Crossland.  Her telephone number is available from the School Office.

Contamination of the Evidence
There are designated individuals within the Local Authority Safeguarding Children Team and within the Police’s Child Protection Unit who have the experience and knowledge from previous investigations to enable them to assess the information that they are presented with.  These people have the requisite skills with which to conduct investigations and examinations without “contaminating” the evidence.  This includes the skills necessary to conduct interviews in a way in which the child or witnesses will not be “led”, so that their evidence is not contaminated should it be needed in Court.

Staff made aware of a suspicion of allegation of abuse, therefore, are instructed not to investigate the suspicion or allegation and to restrict their questioning to that necessary to seek clarification only.  Staff members, and other adults, must never give guarantees of confidentiality to children or adults wishing to tell them about something serious.

If in any doubt at any time staff should contact the Local Authority Safeguarding Children Team for the county the child is resident in.  The telephone numbers for all Local Authorities working with the school are attached as an appendix.

Action to be taken for a pupil deemed to be a Child at Risk
The Designated Safeguarding Lead or his Deputy is responsible for liaising with other agencies regarding actions and decisions concerning alleged or actual child abuse.

Action should be in accordance with the flow diagram below:

        Actual/Suspected Child Abuse observed by/disclosed to Member(s) of Staff (Teaching or Non-Teaching)


  Written Record completed by that member of staff, signed and dated given to Designated Safeguarding Lead.
    (See Guidelines above & below)

              Designated Safeguarding Lead

Action required as per        N.B. pupils come from 6 Local Authorities.  In the case of actual or
LSCB guidelines                          suspected child abuse the DSL will contact the Safeguarding Children’s    

                                                      Team in the Local Authority the child normally lives in.













DSL files sheets in 
Contact L.A. Safeguarding 
         No further action required             Safeguarding folder for 

Children Team /Police






future reference

within 24 hours.



                            
Parents informed of referral                   

if agreed with L.A. Social Care *



Concerns shared with 

staff that need to know


Once the local Safeguarding Children Team has been informed any subsequent action will be guided by them. 

The Designated Safeguarding Lead will act as the point of reference for the school from this point onwards.

Action to be taken for a pupil deemed to be a Child Causing Concern
Should observations or a disclosure indicate a child is not necessarily at risk of significant harm, but is causing concern, the DSL will refer the child to the relevant Children’s Services (see Appendix 2) within 24 hours.  Subject to local procedures and reporting thresholds which can vary, this could lead to early help, an inter-agency assessment and intervention using local processes, including use of the ‘Common Assessment Framework’ (CAF) and ‘Team around the Child’ (TAC) approaches.  
It is important to remember that

· anybody can make a referral to Children’s Social Care or the police
· parental consent is not required before making a referral to a statutory agency
· Safeguarding concerns override any GDPR concerns 
General Indicators of Child Neglect and Abuse 

There are a number of indicators that have been put forward by professionals in the field of child protection in order to raise awareness in those who are working on a daily basis with children and their families. The following lists have indicators which apply to children and their parents. 

Parents who may neglect or abuse their children may exhibit the following: 

· Rejection of the child; 

· Rough handling of the child
· Be difficult to engage with or evasive

· Failure to keep appointments with professional staff who are charged with the child’s welfare.
· Frequent visits to the medical services with trivial complaints about the child or themselves. 

Children who may be suffering from neglect or abuse may exhibit some, all or none of the following: 

· Unexplained failure to thrive; 

· Injuries that are inconsistent with an accident as described by the parents; 

· Frequent bruising, cuts, burns, etc; 

· Frozen awareness, when the child carefully watches adults’ expressions and movements; 

· Reluctance to be alone with their carer/s; 
· Sudden unexplained changes in their reactions towards the adults working with them.
· Frequent mood changes

· Sadness and unwillingness to take part in activities

· Social isolation and withdrawal

Not all children who have been neglected or abused will show all, some or even any of these indicators, and one indicator alone may not denote that a child is being abused.  A number of children may exhibit “failure to thrive” and doctors may not be able to find any reasonable explanation for this but this does not necessarily indicate that they have been a victim of abuse. A child with a combination of indicators who has a parent who is also exhibiting one or more of the adult indicators could lead a carer to suspect that they may be dealing with a case of abuse or neglect. 

In the area of child sexual abuse there is a different set of indicators; most of these are related to the behaviour of the child: 

Sudden changes in personality, such as wanting constant attention and reassurance,

Rejection or withdrawals from friendships
Lack of trust of a familiar adult; 

Aggressive or overly compliant behaviour;

Withdrawal, listlessness, sadness; 

Fear of being alone; 

Showing affection in a sexual way inappropriate to their age; 

Eating problems, loss of appetite, problems swallowing, excessive eating. 

It is particularly important for staff working with non-verbal children and for those with additional needs of any kind that they are aware of these potential signs of abuse.   Where physical abuse is suspected, members of staff MUST discuss this with the Designated Safeguarding Lead who will authorise or not the removal of the child’s clothing to look at physical signs.  If this is authorised it must always be done by at least one of the members of staff known to the child and either the Designated Safeguarding Lead, or his Deputy
Types of abuse and neglect 

All staff should be aware that abuse, neglect and safeguarding issues are rarely standalone events that can be covered by one definition or label. In most cases, multiple issues will overlap with one another. 

Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm or by failing to act to prevent harm. Children may be abused in a family or in an institutional or community setting by those known to them or, more rarely, by others (e.g. via the internet). They may be abused by an adult or adults or by another child or children. 

Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child. 

Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe and adverse effects on the child’s emotional development. It may involve conveying to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may include not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or developmentally inappropriate expectations being imposed on children. These may include interactions that are beyond a child’s developmental capability as well as overprotection and limitation of exploration and learning, or preventing the child participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including cyberbullying), causing children frequently to feel frightened or in danger, or the exploitation or corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a child, although it may occur alone. 

Sexual abuse: involves forcing or enticing a child or young person to take part in sexual activities, not necessarily involving a high level of violence, whether or not the child is aware of what is happening. The activities may involve physical contact, including assault by penetration (for example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also include non-contact activities, such as involving children in looking at, or in the production of, sexual images, watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children. 

Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development. Neglect may occur during pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to: provide adequate food, 11 clothing and shelter (including exclusion from home or abandonment); protect a child from physical and emotional harm or danger; ensure adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs. 

Information about these issues and the very specific forms of abuse detailed above can be found in Appendix A of Keeping Children Safe in Education, which all staff have signed to say they have read.

Disclosure/Allegations from a Child/Young Person 

If a child volunteers information about abuse to a member of staff, it may sometimes be done obliquely rather than directly. An abused child is likely to be under severe emotional stress and the staff member may be the only adult whom the child is prepared to trust. When information is offered in confidence, the member of staff will need to explain with sensitivity, whilst retaining the child’s trust, that action may be required, that other adults will need to be informed and that complete confidentiality cannot be honoured. Staff need to be aware that the most important aspect of their response to a child is willingness to listen and to take seriously what the child is saying, without asking questions or making any assumptions (e.g. about who has abused the child) which could later be interpreted as leading the child if criminal proceedings were to follow. The child should tell the full story of what has happened only once. The member of staff should complete the Safeguarding concern form as per the procedure ensuring that they make a written record of the discussion, recording date, place and names of anyone else present, and using the words of the child where they are remembered. In any resulting criminal proceedings these notes would be potentially disclosable to both the prosecution and defence lawyers. 

Peer to Peer Abuse

Peer to Peer abuse relates to actions by one or more pupils against another pupil.  Abuse is abuse regardless of who and what gender the perpetrator is and will not be tolerated or accepted. 

Peer to Peer abuse can be physical, emotional or sexual and includes sexual violence and sexual harassment, upskirting, initiation or ‘hazing’ violence and rituals and passing off abusive comments and interactions as mere ‘banter” or as children ‘just having a laugh’ or as ‘part of  growing up.’

Pupils are encouraged to tell any adult, either at school or at home of any action by another pupil that causes them to feel uncomfortable or unhappy.  The provision of a weekly tutorial is a time when a child may talk confidentially about any aspect of their life with their Learning Mentor or conversely the Learning Mentor may raise concerns with the child about their welfare or well-being . 
Initial incidents may be dealt with through the procedures outlined in the school’s Behaviour and Anti-bullying policies and procedures, but, if there is reasonable cause to suspect that a child is suffering, or likely to suffer, significant harm, this abuse will be referred to local agencies. In the event of disclosures about pupil-on-pupil abuse all children involved, whether perpetrator or victim, will be treated as being ‘at risk’ and appropriate action taken.

Advice about sexting in schools is available from the UK Council for Child Internet Safety (UKCCIS): Sexting in schools and colleges. 

Information About or Allegation of Abuse by a Staff Member 
Teachers and other staff working at our school are particularly vulnerable to accusations of abuse.   Even though such allegations may be false, malicious or misplaced, reporting must be instantaneous and the informant assured of that. Such information will be extremely sensitive, for abuse in these circumstances is particularly serious as unfounded allegations can be traumatic for the adult concerned and could inflict long term damage on a person’s health and career. 

If a child or an adult, related to or working with a child, volunteers to a member of staff information about abuse by another member of staff, or a member of staff witnesses a colleague engage in what they deem to be abusive behaviour, this information should immediately be passed to the Designated Safeguarding Lead/Principal. 
The Designated Safeguarding Lead will consider initially whether or not there is sufficient substance in an allegation to warrant investigation. The rights of individual staff to be informed and protected will be safeguarded. The school will not undertake its own investigations of allegations without prior consultation with the Local Authority Designated Officer (LADO), or in the most serious cases, the police, so as not to jeopardise statutory investigations. In borderline cases, discussions with the LADO will be held informally and without naming the school or individual. 

If then concern relates to the Principal then it should be raised with the senior Director Mrs Jane Crossland who would then raise this with the LADO.

If the concern relates to one of the Directors of the school, then the issue should be raised directly with the LADO.

Where it is confirmed a member of staff has been abusing a child, either at school or elsewhere this constitutes gross misconduct and their employment would be immediately terminated.   The Disclosure and Barring Service would be informed immediately.

If there was concern that a teacher was guilty of professional misconduct the same procedure outlined above would take place.  If, ultimately, they are found to be guilty of Gross Misconduct, The National College for Teaching and Leadership would be informed so that they can make appropriate arrangements.  The teachers registration Authority would also be informed.
Oversight of safeguarding, including arrangements for reviewing policies and procedures - The role of the Proprietor and Management Committee of Park House School in Safeguarding
The Proprietor and Directors of Park House School are, collectively, responsible for the Safeguarding policy and procedures at the school.  This is delegated on a day to day basis to the Principal, who is also the DSL.

The nominated lead for Safeguarding is Mrs Beth Rich, one of the school’s 5 directors
The principal has regular (at least monthly) meetings with one of the directors, at which current safeguarding concerns are raised.  All directors receive an update on safeguarding at the school annually.
The Proprietor and directors are committed to ensuring that the school contributes to inter-agency working in line with Working Together through effective communication and good co-operation with local agencies.   If there has been a substantiated allegation against a member of staff, the directors will work with the LADO to determine whether there are any improvements to be made to the school’s procedures or practice to help prevent similar events in the future.  
Additional actions/policies in place to ensure children’s safety whilst they are at school.

Safer Recruitment

To ensure children’s safety the school is committed to safer recruitment processes and procedures.  These are outlined in the Safer Recruitment policy. 

Whistleblowing

This policy sets out actions staff may take if they are concerned that another member of staff is acting in a way that they feel is unsafe.

Pupil/staff relationships – (Please refer to the Code of Conduct for more detail)
Relationships between staff and pupil must be kept on a professional basis at all times.   Staff should not have social contact with pupils or their parents without specific permission from the Principal.  Under no circumstances should staff contact children outside of school using telephone, text or social media.
Safe Use of Technology (Please refer to Safe Use of Technology policies 1 and 2 for further detail)
Staff and children must not use their own telephones, i-pads, DS’s, gaming stations etc during the school working day, except under the circumstances and in the locations set out in the Use of Personal Electronic Devices policy.

Use of Social Media

Children do not have access to social media whilst at school.

Staff must not place any information relating to the school, its children, their parents or other members of staff on the internet.  This is detailed in the Staff Use of Social Media Policy and the Staff Induction Handbook.

Safe Use of the Internet

In school

All children undertake annual work on keeping safe online.  This takes place within their PHSE programme and is designed to teach and remind them about the key ways they can keep themselves safe online.  Appropriate filters, blocks and restrictions are placed on the children’s laptops by the ICT technician.
Outside of School – Internet bullying and Child Sexual Exploitation.

Many children at Park House School use the internet as their preferred means of communication with other like-minded individuals in cyber-space.  The nature of their identified SEND means that most will be unable to distinguish between people who are who they say they are and people who are masquerading as someone else.  This opens them up to potential grooming and Child Sexual Exploitation.  Where staff are concerned that a child may be accessing or being directed towards age inappropriate materials, they must complete a Safeguarding Concern form and follow the standard safeguarding procedures.

Looked after children  
Looked after children are particularly vulnerable to child abuse. The proprietors ensure that staff have the skills, knowledge and understanding necessary to keep safe children who are looked after by a local authority.

Mrs G. Simper, Principal and Designated Safeguarding Lead is the designated member of staff with responsibility for the welfare and progress of Looked after Children.    She ensures that the school has up-to-date assessment information from the relevant local authority, the most recent care plan and contact arrangements with parents, and delegated carers.   

The statutory guidance Promoting the education of Looked After Children provides details of expectations for best practice and the school endeavours to meet these at all times.
Safeguarding issues
All staff should have an awareness of safeguarding issues, some of which are listed below. Staff should be aware that behaviours by adults with responsibility for the child and/or the child themselves such as domestic violence, drug taking, alcohol abuse, truanting and sexting put children in danger. 

Keeping Children Safe in Education 2020 (Annexe A) identifies a number of additional issues that could be considered as actual, or contributing towards, abuse of the child.

These are:

· bullying including cyberbullying • 
· children missing education

· child missing from home or care 

· child sexual exploitation (CSE) 
· child criminal exploitation: county lines

· domestic violence and abuse
· homelessness

· so-called ‘honour based’ violence

· female genital mutilation (FGM) 

· forced marriage

· radicalisation – the Prevent Duty

· peer on peer abuse

· sexual violence and sexual harassment

· upskirting

· drugs 

· fabricated or induced illness 

· faith abuse 

· gangs and youth violence 

· gender-based violence/violence against women and girls (VAWG)  
· hate crime
· mental health 
· private fostering

· trafficking 
Information about these issues can be found in Appendix A of Keeping Children Safe in Education 2020, which all staff have signed to say they have read.

In addition all members of staff have completed an online training course on Prevent, to raise awareness of the dangers of radicalisation online
Children Missing from Education.

The nature of our children’s needs means that they are particularly vulnerable to periods of time away from education.  The school’s attendance policy sets out routines for staff to follow when children are absent without prior notification from parents/carers and thresholds for intervention in terms of cumulative absence.

In addition:

The school will notify Peterborough Local Authority when it removes or adds a pupil’s name to the admissions register at non-standard transitions, i.e. where a compulsory school-aged child leaves a school before completing the school’s final year or joins a school after the beginning of the school’s first year. We will also provide information to the local authority the child is normally resident in at times of standard transitions.  
Appendix 2
Local Safeguarding Partnerships (LSP)
The school’s pupils come from 6 local authorities, each of which has its own Local Safeguarding Children Board.  This policy draws from the Peterborough LSP and, should a safeguarding concern about an incident happening at the school, or having regard to any member of staff at the school, it is to this Local Safeguarding Partnership and Children’s Services that the referral will be made.
Should the concern relate to a home based issue or incident then the referral will be made to the LSP or Children’s Services in the Local Authority where this concern arises. 

Peterborough 

01733 864180 – Children’s Social Care
01733 863744 -  Peterborough Local Safeguarding Partnership
01733 864038 –  LADO (Local Authority Designated Officer)

Cambridgeshire

0345 045 5203 – Children’s Social care

01733 234724 –  Emergency Duty Team

01480 373522 –  Cambridgeshire Local Safeguarding Partnership 
Rutland

01572 722577 ext. 8407 – Duty Team

0116 305 0005 – Children’s Emergency Duty Team

0116 305 7130 – Rutland and Leicestershire Local Safeguarding Partnership
0116 305 7597 - LADO (Local Authority Designated Officer) 
Bedford

01234 846960 – Public Protection Unit (Beds Police – PPU)

01234 718700 – Multi Agency Support Hub (MASH)

01234 276 693 - LADO (Local Authority Designated Officer)

0300 300 6194 – Bedfordshire Local Safeguarding Partnership
Norfolk

0344 800 8020 – Customer Service Centre

01603 223409 –  Norfolk Local Safeguarding Partnership
Lincolnshire

01522 782111 - Children Services Customer Service Centre (CSC).

01522 782333 - Emergency Duty Team (EDT)

01522 554674 – LADO (Local Authority Designated Officer)

Lincolnshire Local Safeguarding Partnership (no phone number available)
What to do if you suspect Female Genital Mutilation may happen or has already happened?

If you suspect FGM may happen or has already happened, you must seek help and advice.  Call the FGM helpline on 0800 028 3550 or contact the Police on 999

What to do if you suspect a forced marriage may happen or has already happened?

Telephone the Forced marriage Unit on 020 7008 0151 or e-mail fmu@fco.gov.uk 

PREVENT

If you are concerned that an individual may be at risk of radicalisation, you should treat this as you would any other safeguarding issue; and escalate it using your normal, internal procedures, such as informing your safeguarding lead and/or LADO or by contacting the Prevent team: Prevent@cambs.pnn.police.uk
* Where there is the possibility that a child may suffer continuing or further harm by informing parents of the concerns raised, they must not be contacted until the appropriate authority has decided it is safe to do so. 





Whilst it is considered good practice to inform parents, there is no legal requirement to do so, when making a referral to a statutory agency. 
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